While the Board of Directors of the Indiana District approved the use of the Concordia Plan Services
(CPS) Compensation Decision Support Tool as the Indiana District Salary Guidelines beginning in Janaury
of 2021, there is a continual effort to engage in discussion on other guidelines where a more specific
recommendation is appropriate.

The Board of Directors of the Indiana District evaluated and approved the following recommendation
with regard to Vacations, Holidays and Days off at their meeting in December 2024:

Vacations / Holidays / Days off

The need for vacation time is self-evident. The following schedule is a recommendation for 12-month

employees:

Years of Service Vacation Days # Sundays (Included in Vacation days)
1-4 21 (3 wks) 3

5-10 28 (4 wks) 4

11-15 35 (5 wks) 5

Over 15 (Negotiable with congregation)

The congregation should identify a holiday schedule for all of their workers.

The congregation should honor the worker’s day off each week. Attendance at conferences or
district meetings is not to be part of day off activities. The day off is given, not only for health of
the worker, but also for the sake of the worker’s family. A day off does not include attending
church meetings on that night. Though the worker must have a day off, the worker should always
be available for emergencies. If the worker should leave town, someone in the congregation

should know where and how to reach him/her. A pastor for emergency needs should be available.



